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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

PUBLIC SERVICES - State and Subordinate Services - Promotion/
Appointment of employees to higher posts in respect of the cases,

where charges were dropped or penalty orders are modified etc., -
Further Orders - Issued.

GEN ERAL ADMINISTRATION (SER.C) DEPARTMENT

G.O.Ms.No.331 Dated:03.05.2013.

Read the followinq:

1) G.O.Ms.No.424, G.A.(Ser.C) Dept., Dt' 25'05.1976.
2) G,O.Ms.No.187, G.A'(Ser'B) Dept., Dt.25'04'1985'
3) G.O.Ms.No.34, G. A. (DPC.I) Dept', Dt'24'01,1989.
4) Circular Memo No.60897/Ser.C/99, G.A.(Ser.C) Dept',

Dt.12.1 1.1999.

ORDER:

In the G,O first read above, orders were issued, among others,
prescribing the procedure to be followed while considering the claims

for promotion of the Officers who are facing enquiry in any

departmental proceedings or before a criminal court or whose conduct
is under investigation and against whom Departmental proceedings or

criminal prosecution is about to be instituted.

2. In the G.O. second read above, orders were issued

reconstituting the Departmental Promotion Committee's with revised
guidelines to determine the eligibility of an employee for consideration
for promotion. As per Para 11 of said G.O., the name of the employee,
who is undergoing punishment, should not be recomtnended for
promotion. Further, as per para-13(a) of the said G,O,, read with

G.O.Ms, No.34, GA (DPC.I) Department, dt.24-7-7989, the case of the

officer where the penalty imposed has been revoked after the

Departmental Promotion Committee had considereC his case should

again be placed before the Departmental Promotion Committee for

T::5
3. In tlte Circular Memo fourth read above, certain instructions
were issued to the effect, that the disciplinary proceedings can not be

deemed to have been concluded unless they end wit.h one of the
penalties mentioned under CCA Rules or clearly state the fact that the

delinquent officer is exonerated and charges are dropped' When v'rords

like "warning", of "let off", or "to be more careful in future" etc., are

used in final order, it is to be construed that the charges and the guilt
of the officer have been proved, but a lenient view is taken and no

punishment is awarded. Such action will not be in accordance with the
provisions of the Andhra Pradesh civil Services (classification, control
and Appeal) Rules, 1991 and it was requested to keep the above in
view while issuing final orders.
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4. In spite of the aforesaid orders / instructions, it has come to the

notice of the Government that in several cases, the original order of

penalty is being modified in appeal or revision petition by the

authorities concerned after a lapse of considerable time i.e', after more

than three years and in certain cases, even after ten years and also

after retirentenl of the enrployee on humanitarian grounds.

Further, in certain cases, charges are being dropped on humanitarian

grounds, taking a lenient view etc., instead of the merits of the case.

In criminal cases aiso, the dellnquent officers are being ac.quitted by

the Courts giving benefit of doubt. As such, they are claiming all the

consequential benefits wlth retrospective effect by quoting the

aforesaid GOs/ Circular Memorandums, which lead to additional burden

on state Exchequer and also resulting In disturbing the settled

seniority, besides legal complications.

5. In view of the aforesaid circumstances, the Government after

careful examination of the matter, issue further orders that promotions

shall be considered with prospective effect only in subsequent panel

years duly placing the matter before the Departmental Promotion

committee/ Screening Committee afresh in respect of the cases

where;

(i) Charges were dropped ttsing the words such as let off,
warning, to be more careful in futr-tre, on humanitarian
grounds, on benefit of doubt etc.,

(ii) Orlginal order of penalty was modified on appeal or

revision, after elapse of stipulated time (or) on

humanitarian grounds (or) due to retirement etc.,

(iii) The individual was acquitted by courts on benefit of doubt
in criminal cases.

6. All the Departments of secretariat, Heads of Departments and

District Collectors shall follow the abor,'e instructions scrupulously and

bring it to the nctice ol all the concerned.

B.VENKATESWARA RAO

SECRETARY TO GOVERNMENT (SER & HRM)

To
All the Departments of Secretariat.
All Heads of DePartments.
All District Collectors.
Copv to:
The Registrar, High Court of A.P., Hyderabad.
The Registrar, A.P. Administrative Tribunal, Hyderabad'
The Seiretary, A.P. Public Service Commission, Hyderabad'
The Secretary to Vlgilance Commissioner,

A.P. Vigilance Commission, Hyderabad.
All Semice Sections in General Administration Department'
The Law (E) DePartment.
SF/SC.

//FORWARDED : : BY ORDER//
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GENERAL ADMtNISTRAT|ON (SER.C) DEPA,RTMENI

G.o, Ms,N0,257,

".",.-' "il): ..llti -1€iF.,,
' ; {ro6$ '' tl* w&'
",fi''' *+.,.r.11.. 

G.O.Ms.No.4Z4,G.A.(Ser.C)Dept., dt. 25.5.76,
Fl , ,.j .._ir ?r G;o.Ms.r,to.106:cA. ia;d,n.[i., or 16.2.e0,:; , . .--,(] . fll'i $o.Ms.No.66, G.A. (serc)bepi., ot. 30.1.91,-."..#,4:.,;.IrgT 

the Dept. of personnd & training, Ministry of personnd,
; . ,,.,ir)Jr. ..:r:.' public Grievances & pensions Govt. oiindia, ., .

:. " . .-'' _ Ur1n" No.nTytt4,tgf :Ertt.nt, Oi.'li.S,..lggi,5. G.O.Ms.No.74, G.A. (Ser,Cinept., At. 24.2.94,6. G.0"M$.N0.203, G A- (Ser.C) Obpi., Ot. 0.5.99.

Dnted 10.6,1.999

Read the following:

/,/
,'\ / .//- 1, v ./'

1\\\L r" ORDER:\ //'

-o0o-

)

'/ ln the G.os 1sl to 3'a read above, orders uiere issued enunciating guicelines for consideration oi
employoes who are facing disciplinary onquires in regard r; tilp;pp;i1iffi6i;;;rnolion or riansror rohigher categones. e - -- -

2' ln the reference fourth read,above, the Ministry of Personnel, puuic Grievances and pensions,
Government of lndie have issued guidelinei in ,rg;iJio;onsideration of-Covernment servants againstwhom disciflrnary or court proceedings are pendin{or whose conductis under inveitrgation, for prcmotionto next highl cetegories' i(eeplng ;n view'rire iaio guil€iines, orders have been r$sued in lhe G 0. fifthread above' Ior consideralion of empr'oyees for 

.adroc 
promotron wtiere fne oiigplirrry case / climinalprosecufion against the Government.'Emfloyees is not .'or,drouo *rrn urrcr]n* eiipir-y or hnio years fr.mthe date of the meetng ol the rnst oelartmenta Fromoion Committer, in *rlirt the emptoyee wasconsiderd, in case the gmployee is not under iuspenslon. 
-

3' lt has come to the nolice of Government,Ihat the guideiines issued in rre saio orders are not beingshi'ctly adhere! 
!o.ln,s.evera departnrenfs ,no aonoc proniolon is.being considered on the simple ground,that two yean period rras uapsbd afler rnstilulion ,i.q[i,plil;ry proceedirigs against the employee without. going intD tl?-::_siTbiiity of rnaking adhoc promotton-i[ iuir,'rur.r. frre "eovemment 

have carefullyreils\4,red ihe issue,and accordingiy it tras ueen decided to cancg the orders isrued in the G.o. fifth readaboye and issue suitable guiddinis on the sugect.

4' Accorylin$y, orders issded rn ihe G.0 Ms No,f4, Generd Adminishation (Ser.c) Deparkxent,daredthe2a*Fer uary, 1gs4arenererycancaiJo;iri,'i'ffiilad 
rsiluxunq(ivrr \e=i'\

5' Government dso order that with immediate effect the fdlowng procedure and guidelines, befol{owed io consider the employees against ;lm d,;;,p';il cases or'criminar prosocurion are penciing orwhose conduct is under investi[ation, Tor appointment-u! pro,irotion or transfer, to next higher categories.

(A) Ihe detarls of emfloyees.in lhe zone of consideration-for promotion fdling under the foltowng*qq-oi*: should be specilically nroughi t0 the i.im ,r trre bepairrnrn,ai'pionroiron committeesor Screening Committees:_

dffiffiffi*ransrertohsher



(B)

. t.,

Oftlcers under susPension ;

officei-s in respect or wnom a charge sheet has been. issued ancl the discii:iinary

proceedings are Pending;
6rii.i, i,i"ip.it ot irr,d* prosecurion {or a crimind charge is pendirrgl

offrcers who are facing enqriiry. lriai or investigation can be categoriseci into the {ollov;ing qrOllps

based on the nature 9f the dlegations or chargei penoing againit lhent or ab'out to be irrstituted

namt:ly:-

(i)

tii)

(iii)

ii)

iri)

an officer with a clean record, the nature of charges or allegations against vrhom rela1e io

minor tapses having no ;#r#ffi lntegriry 6i efficieniy; which even if held prcved,

woutO nit stand in tlre way of his neing promoteC:

an ofticer whose'remrd is such that he would not be promotec' irrespective of the

il;;il;t oi thutstt under enquiry, trial or investioation: and

an officer whose record'lt'trtilln'Jt ne sfroulO iiive Ueen.p.r.o'l?qd, had he not been

facing enquiry, trial or i11yi56;il: in i.up.rt of charges wniifr, ir hdd proveo' would be

suflciettt to suPersede him.

(c) The suitability of the officers for inclusion in the, panel should be considerecl on an overall

assessment based on the record which should include namely:'

Adverse remarks recorded in the Annual confrdential reports,. the.pendiies awarded attd

the bad reputation .t trre .ti,r., ,r oou.niureo by then'Head of ihe Departmetit and lhe

i.riet ty io covernment of the Departrnent concerned:

The above cases should be considered as falling under category (ii) of item (B) above'

,(ii) Ihe offrcers who do not have any ad.vep.g entr! itr the Anntral confidentral Report' anrJ

who haVe no pendiies u**O*a'ug.inst them iir.the entirg duratiott.ot tf* tr.?tlancj not

merely in the past f'e years uni"*1.otu 1.uputatron B vouchsafed by lhe Head of the

Deparfinent and seuetary to cou"n*.nt'ot trre Depart'nent concemed shoLtld be

considered as falling undei category (iii) of item (B) above'

The officers categorisedr as under itenr {iig of GoMJNo.424, G.A.(Serc)

DEt., dated 25.5.76 as mrntiort'a6;r; ;,,ii rrroyribe considered for adhoc promotion

:' . after comptetion of trrvo years from the date oithe Deparhnental Ppomotion Commiltee or

..,"*liffJlir'i* -idrjn wnictr their cases were r:onsidered for the flrst lime

t0)Theappoinlrngauthori[shouldconstderanddecidethatitwouldnotbeagainstpubticinteresllo
apow adhoc promotion to the orficer concer ned. and ffi;; tu dbcided wiih refer enie to ihe charge under

enquiry. lf the charge is one of mord turpitude,'*'irpp'"p1'tion' embezlement and grave dereiicticn of

duty then the appointing:;ih*'ty;ilurl Jonsid,i';s ,{,iii'itnu p'blit intt"tt to consider adhoc promoiion

to such charged ofilcer. But, however, if the.charge is not a grave one bui is a minor one' not involving

trlord turpitude, emuezaemLni.rO-rirrrr- ,ittii,lt,o, oi oui then only in such cases lhe appointing

authority shourd consider that it wourd-not ue agarn;i'br*ir N'tuiuit.to atiow adhoc promotion because till

then his record is ctean with reference to ACR;:';;[| punisr,ment axd reputation in the department as

vouchsafed by the Head of the Department uni 5;;*j6,y ir Governmerit. The appoinling authorities

shculd strrve to finalise the disciplinary ,rr*t'puitirng ilitm vigorously s0 that within two years the

[ioceeOings ;*e conduded and tind oi-ders issued'

(7) l{t|re otficerconcernedis acquittecl, ilr the crinrind prosecrlttonutt tlte tnerits ottlte cas'r or is lttlly

exonerated in he oeparhneniJ p.r*uO,ngt ,tn.'riho; 
p*niouon li:ldy made may be confirrned and the

promotion trsated ,, u,rgui;J^;ic th; out* oiir.,u ,iohoc promotion wi*r att atrendanr benerits ln case

the officer could have normdly got his r*suluipi**tion-iro* a date prior to the dete o{ lris adhoc

\



/

promotion trilh reference to his placemenirn the Departnental promoilon conimiiiee prccde3rngs airu [heactual date of ptomobon of the persorr ra,nked ir*irolri-rvlrnior to him by the Deparimentd promohon
ccmmittee. he lvould also be alowed his due seniority rnJ6*i,.ilr notionai promotion.

(s) If ihe officer rs-nol acquitted crr medts in the criminaJ prosecution but purely on technrcsl grounclsand Governrnent eilher proposes to take up the matter to ! hignm court or to proceed againsr hi*departnentdlv or rf the offlcer is not exonerated in the;eprriruntn proceedings, the adhoc prornotiongranted to him should be brought to an end. --r-' s "v

(g) All the Departrnents of the Secretariat and Heads of Departments should foliovy the aboveinstructrons sc*rpurousry and bring it to the notice or a[ tne concerneo

(BY ORDER AND iN THE NAME OF THE GOVERNOR OF ANDHRA PR.ADESH)

V.ANANDAMU
CHIEF SECRETARY IO GOVERNMEI.JT.

To

Ail Heads crf Departmenis

Rc No.6910t971K2,
Dated 8.7.SS.

GOVERNMENT OF ANDHM PMDESH
FOREST DEPARTMENT.

Office of the prl.Chiet Conservator of Forests,
Andhra pradesh, Hyderabad.

_ 
Sri S.D.Mukherji,tFS,

Prl. Chief Conservator ol Forests.
***

Communicated. , ..4

Sd/- M Mohan-Rao,

To 
r prl.Chief Consenralor of Forests.

Ihe Dislribution of List'A',
cony to the chief cong3yar3r r:I Foiesrs (A) / conservat,r of Forests (E)Ctrpy'lo Supt. tuM/L/p/Zfsectrons, \ ''

Copy to.S.F. L- L-r

.\


